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Tatamagouche Regional Academy 
2020-21 

 

SCHOOL HOURS 
P-6 

                              Cohort 1 Cohort 2 
                              (Grades P, P/1 and 1/2)                                            (Grades 2/3, 3 and 4) 

8:00 a.m. Students begin to arrive   8:00 a.m. Students begin to arrive 
8:15 a.m.            First bell     8:15 a.m. First bell 
9:45am               Recess    10:15 a.m.  Recess 
10:00 a.m.          Classes resume    10:30 a.m. Classes resume 
11.00 p.m.          Lunch (Eat first & then outside) 11:00 p.m. Lunch (Outside first & then eat) 

11:40 p.m.          Classes resume    11:40 p.m.  Classes resume 
2:15 p.m.            Dismissal    2:15 p.m. Dismissal 
 

Cohort 3 
(Grades 5, 5/6, & 6) 

8:00 a.m. Students begin to arrive 
8:15 a.m.            First bell 
10:45am             Recess 
11:00 a.m.          Classes resume 
12:00 pm            Lunch 
12:40 pm            Classes resume 
2:15 pm              Dismissal 

 

IMPORTANT DATES 
 

Sept. 3   Orientation day/Planning day for staff (No classes) 
Sept. 4   Teacher PD Day (No classes) 
Sept. 7   Labour Day (School Closed) 
Sept. 8   First day for all students  
Sept. 25  Teacher IPP/Adaptation Development & Site-Based PD day (No classes) 
Oct. 12   Thanksgiving Day (School closed) 
Nov. 11  Remembrance Day (School closed) 
Nov. 13  Assessment & Evaluation Day (No classes) 
Nov. 24  Term 1 Report Cards distributed 
Nov. 26  Parent-Teacher Evening - 6:00pm-8:00pm 
Nov. 27  Site-Based PD in a.m. & Parent-Teacher afternoon (No classes P-6) 
Dec. 22  Last day before Christmas vacation 
Jan. 4   School resumes 
Feb. 15  Heritage Day (School closed) 
Feb. 19  PD Day (School closed) 
March 15-19  March Break 
March 26  Assessment & Evaluation Day (No classes for elementary) 
April 2   Good Friday (School closed) 
April 5   Easter Monday (School closed) 
April 7   Report Cards distributed – P-12 
April 8 P-12 Parent-teacher evening (P-6 student –led conferences) 6:00pm-

8:00pm 
April 9   PD in am & Parent-Teacher in pm (No classes) 
May 24  Victoria Day (School closed) 
June 29  Assessment & Evaluation Day (No classes) 
June 30 Last teaching day & Report Cards distributed (1 hour for students)  
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Vision 
 

In our vision, we see school, home, and community working together to pursue the common 
task of learning.  Teachers will utilise the time, expertise, and resources to provide for individual 
differences, while maintaining high expectations and standards for all students. Students will be 
motivated to take risks and encouraged to enjoy their learning, becoming life-long learners in an 
environment of appropriate challenge and leadership. 
 
 

Mission 
 

     
We, at Tatamagouche Regional Academy, are committed to establishing an inclusive, enjoyable, 
positive learning climate where students work towards achieving their greatest potential and 
grow academically, physically, emotionally, culturally, creatively and socially in a safe learning 
environment. We endeavour to engage our learners in a pedagogy that embraces curiosity and 
provides academic challenge, engaging and motivating our students to want to become 
independent lifelong learners, critical thinkers and problem solvers. We strive to empower our 
students to become confident, knowledgeable and respectful citizens who are socially conscious 
and globally aware, and who will contribute successfully to our world by recognizing the value of 
positive role models and inspiring leadership. 
 
 

Beliefs 
 

• The education of the students encompasses the school, the home and the community. 
 

• Everyone is capable, valued, and responsible. 
 

• All students can learn; students learn in different ways. 
 

• Everyone should recognize that respect for oneself, for others and the community they 
are in, creates a tolerant and safe environment, where we can celebrate diversity and 
individuality. 
 

• Students should be provided with opportunities to develop critical thinking, reasoning, 
problem-solving and decision-making skills. 
 

• All students require opportunities to develop and mature socially. 
 

• All students deserve to receive attention for both strengths and challenges, through 
consistent, frequent feedback. 
 

• Teachers will create an environment for students to support the development of their full 
academic potential. 
 

• The teacher is the facilitator who provides a caring and inviting place where the students 
will be safe, comfortable, and free to take risks in learning. 
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Communication from School to Home 
 

General Communication – Efforts will be made to keep parents informed of school events 
through regular notices, newsletters, website (tra.ccrce.ca), and Facebook. 
 
School Closures – When school is cancelled for any reason it is announced on the 
Charlottetown, New Glasgow, and Truro radio stations.  Closures are also listed on the 
CCRCE website.  If school is in session and weather conditions threaten school cancellation 
please listen for radio announcements. 
 
Agenda – This book provides an opportunity to have daily communication between parents 
and teachers.  Please assist by checking and initialing your child’s communication notebook 
each day. 
 

 
Communication from Home to School 
 
Sharing Concerns – There may be times during the year when parents have concerns about 
their child’s welfare or questions about school related activities.  Please share these with the 
classroom teacher so we can act on or respond to your concerns.  A note to the teacher or a 
phone call can help us stay well informed so that we are better able to work together to meet the 
needs of your child. 
 

Absences – Children who are ill should be at home.  In our current environment, this is more 
critical than usual. This helps to prevent the spread of infectious diseases and allows your child 
to get well in a comfortable environment.  When children return to school they should be well 
enough to take part in a regular school day.  When your child is home for an unplanned 
absence, please call the school first thing in the morning to let us know so they can be marked 
as excused.  If it is a planned absence, such as for an appointment, please let your child’s 
teacher know in advance by writing a note in the agenda.  Please make every effort to notify us 
as soon as possible when your child is absent. Please notify the school, immediately, if you 
know your child has any COVID-19 symptoms. 
 
 

 
Health and Safety Practices 
 

This year, we will be implementing health protocols as directed by the Nova Scotia Department 
of Health. These protocols can be found on our website at http://tra.ccrce.ca/  
 
Fresh air, exercise, and good nutrition all contribute to good health.  Children are better able to 
learn when they have breaks during the day that allow them to get fresh air and exercise; 
therefore, children will be spending time outdoors each day.  Weather conditions vary and it is 
important that children are dressed to suit these conditions. 
 
This year, it is our intention to follow Department of Health protocols and advice and this 
includes getting the kids outside more often, weather permitting. Please ensure that your child 
has appropriate clothing for colder weather, including warm coats, snow pants, hats, mittens 
and appropriate footwear. 
 

It is important that we are aware of any medical conditions/problems that affect your child.  This 
includes such things as allergies, special medical conditions, medications, reoccurring illnesses, 
and so on.  Please inform us if such conditions exist. 

http://tra.ccrce.ca/
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We appreciate being informed if your child should contract a communicable disease.  This is 
critical in good health practices that require your child remain home when they are contagious.   
 

Despite supervision, accidents do occur.  If your child is injured you will be contacted.  Please 
ensure that we have emergency contact persons in the event that we cannot reach you. 
 

 
Footwear 
 

Students are expected to have two pairs of footwear: one pair for inside the school and one pair 
for outside wear.  Students must have one pair of appropriate NON-MARKING sneakers for 
physical education; these sneakers may be used for inside wear.  Please note, if your child 
cannot tie laces their sneakers must have velcro closures. 
 
 

Attendance, Arrival, Designated Areas, and Dismissal 
 

Please note, that this year due to the impact of COVID-19, our arrival and dismissal protocols 
have changed.  
All new routines and expectations will be available on our website at http://tra.ccrce.ca/ 

 
 
Cafeteria 
 

Please note that, due to COVID-19 protocols, our cafeteria routines have changed. Please 
check our website or call form more details. 

 
 
Lost and Found 
 

Found items are placed on tables for children to collect.  If you feel that your child is missing an 
item of clothing, please call school. Please label your child’s clothing! 
 
 

Communication Agenda Book 
 

This Communication Agenda Book will be utilized by all students in Grades Primary through 
Grade Six.  We ask that all parents check their child’s agenda each day during the school year 
for notes and information from the class.  Parents, teachers, and students should use the 
agenda for: 

• Recording homework 

• Giving information about next day events 

• After school travel changes 

• Positive notes about behavior and work habits 

• Request for phone calls or emails 
 

Agendas are checked every morning by teachers. 
 
 

Dismissal 
 

Our dismissal procedures have changed this year, due to the Department of Health 
expectations around student travel. Protocols can be found on our website. 

 

http://tra.ccrce.ca/
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Discipline Policy 
 

Tatamagouche Regional Academy’s discipline policy takes its lead from the Provincial 
School Code of Conduct and Chignecto Central Regional Centre for Education’s School 
Code of Conduct (www.ccrce.ca).  These two documents outline the guiding principles, 
roles and responsibilities, expectations, categories of inappropriate behavior, and 
ranges of possible actions/consequences. 
 

We believe that relationships are at the heart of a successful school. Fostering, valuing 
and maintaining positive relationships is essential in creating a school community where 
everyone feels like they belong. It is our intention, through philosophy, policy and 
practice, to manage our relationships through a relational lens and through a social and 
restorative justice approach. This means, when necessary, we will look at learning 
consequences that address the harm done to relationships as a way of moving forward. 
 
Our provincial Department of Education and CCRCE recommend and support a 
systematic approach to discipline within a school that is known as PEBS (Positive, 
Effective Behavior Support).  
 
 PEBS guiding principles include: 

• Behavior is predictable. 

• Behavior can be learned and therefore, taught. 

• School or class wide interventions are for all students, all staff and all settings. 

• Students with chronic problem behaviors require more intensive support that is 

targeted, specialized and individualized. 

Behavior research has clearly shown: 

• Students do not learn how to behave when presented with a series of aversive 
consequences (punishments). 

• Students do learn more appropriate ways of behaving by being taught what is 
expected of them and receiving positive feedback when those behaviors occur. 

 
The staff of Tatamagouche Regional Academy have been using the system necessary 
to implement PEBS in our school since 2009. We have created a school wide matrix 
which outlines behavioral expectations for our students in all school settings and this is 
posted throughout the school.  The matrix is included in this agenda.  These 
expectations will be explicitly taught at the beginning of the year, and reinforced 
continuously throughout the year. 
 
Teachers and students will create a list of classroom expectations in each class that will 
follow the same principles as the matrix. 
 
Students will be encouraged to know and remember the expectations in each setting, 
meet those expectations and be positively reinforced for doing so. 
Students who require more intensive behavior support will be provided with targeted, 
individualized programs to address those issues. 



6 
 

The Virtues Project  - Linda Kavelin Popov 
 

We use the language of virtues at Tatamagouche Elementary to help create a total 
environment of caring and respect.  We are filling our school with encouraging words 
such as “helpful,” “excellent,” “self-disciplined,” “compassionate,” and “kind.”  Virtues are 
qualities of character that are universally valued by all cultures.  Values, on the other 
hand, are culture specific, and differ among families. 
 
We believe that virtues exist in all of us and our job as educators and parents is to 
encourage and enable children to practice their virtues to bring their life more purpose 
and harmony.  As teachers, we speak the language of virtues, recognize teachable 
moments to help children learn more about how to use their virtues in different 
situations, and set clear boundaries to create a safe learning environment.  The author 
of “The Virtues Project”, Linda Popov, proposes 52 virtues.  We focus on one each 
week, having a virtues message on the morning announcements, and teachers are 
provided with suggested discussion questions and activities that can be done in class to 
reinforce the virtue of the week. 
 
At our school, we have blended PEBS and Virtues together to create an approach to 
discipline that is positive, systematic, and school wide.  Expectations are based on 
virtues, children are encouraged and rewarded for practicing virtues, situations become 
learning experiences and children are encouraged to make amends.   
 
To give one specific example of positive reinforcement, students are verbally 
acknowledged by staff member when they are seen to be practicing a virtue.  Often, 
they may be given a “fish” by a staff member, which is a small paper fish with their 
name and the virtue written on the back.  The fish are placed in the fish bowl in the 
office and children can win prizes if their name is drawn.  You will notice that the matrix 
lists the behavioral expectations and the virtue that is highlighted in that situation. 
 
To summarize, Tatamagouche Elementary staff follow the CCRSB school code of 
conduct guidelines, using PEBS and Virtues to promote a positive and safe learning 
environment in our school.  Parents are welcome to ask questions to find out more 
about the discipline policy.  The school staff is always willing to discuss how we are 
working to provide a safe and orderly environment for all children. 
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Tatamagouche Regional Academy PEBS Matrix  

 

Respect for Self  Respect for Others 
Respect for 

School 
Environment 

Respect for 
Learning 

Classroom 

-Use t ime wisely  
-Speak, act  & dress 
properly  
 

VIRTUE of Respect 

-Be considerate  
-Keep hands & feet to 
self  
-Use good manners & 
language  

-Recycle, use the 
garbage bins  
-Value school Property 
-Keep workspace tidy 

-Be prepared with 
homework and/or 
supplies  
-Be a good listener  
-Support others’ 
efforts & 
contributions  

Entrance 

-Enter prepared for 
learning with a 
positive att itude  
 

VIRTUE of 
Orderliness  

-Use an indoor voice  
-Walk 
-Remove hat/hood 
-Remove outdoor 
footwear  
-Come in one at  a t ime 

-Wipe your feet  
-Use indoor voice  
-Remove outdoor 
footwear  

 

-Use indoor voice  
-Walk quietly and 
safely  
-Go directly to 
classroom 

 

Hallways 

-Walk  
 

VIRTUE of 
Cooperation 

-Walk quietly 
-Keep hands & feet to 
yourself 

-Keep belongings in 
place 
-Respect others’ 
displays & space  

-Use indoor voice  
-Walk quietly  

Assemblies 

-Come prepared to 
listen &enjoy  
-Eyes on Speaker 
-Remain Quiet and Still 

VIRTUE of Self 
Discipline 

-Listen 
-Sit properly  
-Enter & exit quietly  
-Respond pol itely  and 
appropriately  
-Sit, hands & feet to yourself 

-Enter, sit and exit 
quietly  

-Pay attention 

Lunch 

-Stay seated while 
eating 
-Try to eat healthy 
foods 
 

VIRTUE of 
Responsibility  

-Stay in your seat  
-Speak with indoor 
voice 
-Respect the 
supervisors  
-Respect others’ space  
-Eat your own  food 

-Place garbage & 
recycling in 
containers  
-Keep table 
area/desks clean  

-Use manners  

Washroom 

-Wash hands  
 

VIRTUE of 
Cleanliness  

-Flush toi let & keep 
washroom clean 
-Value personal  space& 
give others privacy  

-Take care of 
washroom faci li ties  

-Place paper towel in 
garbage 
-Turn off taps  

-Use indoor voice  
-Return to c lassroom 
quickly  

Playground 

-Play safely  
 

VIRTUE of 
Peacefulness  

 
-Use appropriate 
language & actions  
-Fol low playground 
rules 

-Place l itter in 
garbage cans  
-Take care of school 
property  
-Keep school and 
grounds neat & c lean  

-Practice fair play 
&follow playground 
rules 
-Include others in 
games 

Off Site 

-Come prepared to 
listen &enjoy  
-Act with dignity  

Virtue of Honour 

-Respect the host and 
other guests. Use good 
manners.  

-Fol low the host 
environment rules.  

-Be observant. Pay 
attention 

Bus 

-Fol low bus rules           
-walk to bus  
 

VIRTUE of Courtesy 

-Remain seated 
-Use quiet voices  

-Walk to the bus  
-Keep Bus clean 

-Listen to the bus 
driver, fol low rules  
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Virtues:  The Gifts of Character 
 

Assertiveness Integrity 
Caring Joyfulness  
Cleanliness Justice  
Commitment Kindness  
Compassion Love 
Confidence Loyalty 
Consideration Moderation 
Cooperation  Modesty  
Courage Orderliness  
Courtesy Patience  
Creativity Peacefulness  
Detachment Perseverance  
Determination Reliability  
Diligence Respect  
Enthusiasm Responsibility  
Excellence Self-discipline  
Flexibility Service  
Friendliness Tact 
Generosity Thankfulness  
Gentleness Tolerance  
Helpfulness Trust 
Honesty Trustworthiness  
Honour Truthfulness  
Humility Understanding  
Idealism Unity  


